Job Description

JOB TITLE:  Access Manager - SEND Provision & Inclusion
Salary:   Teacher pay scale - depending on experience, plus SEN allowance

Contract: Permanent 

Responsible to: Assistant Principal Inclusion (SENDCO)

Dorset Studio School has a proud heritage in land-based education. It is the passion for the land, the environment, nature and a sustainable future that is at the heart of our practice.

If the school is able to meet the needs of individual students, they are welcome to join irrespective of their starting points. We are brave in our decisions and do place the needs of the child and their future at the centre of everything we do.

Our students have a strong sense of belonging to our school. This is a result of our culture and ethos and what we offer as an exciting and relevant curriculum. We are different and we believe this is the place to be.

This role is an exciting development in our determination to give our students the  best opportunities for educational success and personal growth. It fits into a ‘Team Around the Child’ leadership and management team. The successful candidate will work closely with the Assistant Principal Inclusion (SENDCO) and the Inclusion Manager. This role has a primary focus on intervention and raising the bar of high quality and inclusive teaching.

The school has a dedicated, hard-working and talented team of staff that want to positively contribute to the lives of children in our communities through outstanding land-based education.

Purpose of Job

Working under the strategic leadership of the Assistant Principal for Inclusion/SENDCO, the Access manager (Provision & Maths Specialist) will play a key role in strengthening the school's inclusive practice and ensuring students with SEND and additional needs receive effective, evidence-informed support.
The postholder will support the development of the school's graduated response, coordinate targeted provision and intervention, support the implementation of EHCP provision and pupil learning plans, and help translate SEND strategy into effective classroom practice.

Working closely with teachers, pastoral leaders, support staff, parents and external agencies, the Access Manager will contribute to raising achievement, improving attendance, reducing barriers to learning and ensuring positive outcomes for students with additional needs.
The postholder will maintain a teaching commitment of up to 30% of a timetable, delivering targeted teaching and intervention programmes in line with school priorities and identified student need(s).
Main Responsibilities & Duties
Strengthening Inclusive Practice
· To support the school’s mission for the delivery of outstanding land-based education and highly aspirational destinations for its students
· To place the needs of the students at the centre of decision-making without compromising their best interests through terminal examination achievements
· To support the drafting and implementation of the school's Inclusion Strategy.
· To support staff to identify and remove barriers to learning.
· To model and promote effective adaptive teaching strategies.
· To support the development of inclusive classroom practice across the school alongside the Inclusion Manager
· To contribute to SEND self-evaluation and school improvement priorities led by the Assistant Principal Inclusion (SENDCO)
Graduated Response and Provision
· To lead the coordination and monitoring of targeted SEND intervention.
· To monitor the engagement, progress and impact of targeted provision including reading, SEMH interventions such as ELSA and SALT. 
· To ensure interventions are purposeful, evidence-informed and regularly evaluated.
· To maintain oversight of intervention to ensure it is recorded and mapped.
· To support in the identification of students requiring additional intervention or specialist support.

EHCPs and SEND Casework
· To support the Assistant Principal Inclusion (SENDCO) in monitoring the delivery of EHCP provision as specified in section F. 
· Together with the Inclusion Manager and the Assistant Principal Inclusion (SENDCO), ensure Section F provision is implemented effectively.
· To lead on selected Annual Reviews and related statutory processes as directed by  Assistant Principal Inclusion (SENDCO
· To assist with referrals, consultations and SEND documentation alongside the Inclusion Manager
· Where appropriate, liaise with parents/carers/families, external professionals and Local Authority services.
· To ensure recommendations from professional reports are implemented and reviewed alongside the Inclusion Manager
Class & Individual Learning Plans
· To lead on the development and review of Individual Learning plans for students with an EHCP.
· To ensure plans provide practical and accessible guidance for staff.
· To ensure student, parent(s), carer(s) and family voice helps to inform planning and review processes.
· To work alongside the Inclusion Manager to ensure Class Support Plans provide staff a sufficient level of detail to support the delivery of inclusive, high quality teaching

Teaching, Coaching and Staff Development


· To wear our culture, ethos and aspirations for our students on your sleeve, so our warm, welcoming, insistent positivity shines
· To coach through the lens of ‘improve not prove’
· To model excellent inclusive teaching and adaptive practice.
· To deliver SEND and inclusion training where appropriate.
· To share effective practice and promote evidence-informed approaches.

Teaching and Intervention Provision
· To consistently model out teaching expectations through your own practice
· To deliver limited, but evidence-informed  targeted teaching and intervention programmes for identified students with SEND and additional needs.
· To maintain a teaching commitment of up to 30% of a full teaching timetable.
· Support students requiring bespoke curriculum pathways and intervention programmes.
· To work collaboratively with the Inclusion Manager and subject leaders to ensure students can access learning effectively across all subjects.

Quality Assurance and Impact
· To monitor the quality and effectiveness of SEND intervention
· To act as the SENCO when the Assistant Principal Inclusion (SENDCO) is unavailable
· To coach and/or mentor teaching staff on the implementation of Individual Support Plans for those students with an EHCP
· To collaborate with the Inclusion Manager to review of the effectiveness of Class Support Plans to ensure the quality of inclusive and effective teaching improves
· To produce intervention reports for,  and make recommendations to, the Assistant Principal for Inclusion (SENDCO).

Additional Information 
Teaching Commitment


· The postholder will undertake a teaching commitment of up to 30% of a full timetable. 
· The postholder will be expected to staff the Studio Classroom (Support Room) one lunchtime per week (40 minutes) and take their lunch at another time.
· Teaching responsibilities will be determined annually in line with school priorities, student needs and the strengths and experience of the successful candidate.
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