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Key Principles

Dorset Studio School will routinely review its Health & Safety procedures and protocols to ensure the entire school community is kept as safe as possible. It will act diligently to assess and mitigate risks  to ensure its pioneering land-based curriculum can be accessed and delivered safely so that students are able to enjoy and thrive in what we do.

Aims

The school aims to:
· Provide and maintain a safe and healthy working and learning environment. 
· Establish and maintain safe working procedures for staff and students. 
· Ensure robust arrangements are in place for emergencies. 
· Provide safe premises, equipment and systems of work. 
· Prevent accidents, work-related ill health and injury. 
· Promote a positive culture of health, safety and wellbeing. 
· Meet its statutory obligations under health and safety legislation. 
· [bookmark: _Toc529199214][bookmark: _Toc97726501][bookmark: _Toc133333454][bookmark: _Toc241057191]Ensure risks associated with land-based education, outdoor learning and animal management are effectively controlled.


Legislation
This policy is based upon guidance from the Department for Education, the Health and Safety Executive and relevant legislation including:
· Health and Safety at Work etc. Act 1974
· Management of Health and Safety at Work Regulations 1999
· Health and Safety (First Aid) Regulations 1981
· Workplace (Health, Safety and Welfare) Regulations 1992
· Display Screen Equipment Regulations 1992
· Personal Protective Equipment at Work Regulations 1992
· Provision and Use of Work Equipment Regulations 1998 (PUWER)
· Lifting Operations and Lifting Equipment Regulations 1998 (LOLER)
· Gas Safety (Installation and Use) Regulations 1998
· Control of Substances Hazardous to Health Regulations 2002 (COSHH)
· Regulatory Reform (Fire Safety) Order 2005
· Work at Height Regulations 2005
· Control of Asbestos Regulations 2012
· Reporting of Injuries, Diseases and Dangerous Occurrences Regulations (RIDDOR) 2013

The school will comply with all other relevant health and safety legislation and guidance applicable to educational settings.
[bookmark: _Toc529199233][bookmark: _Toc97726524][bookmark: _Toc133333476][bookmark: _Toc241057214]Related Policies

This health and safety policy links to the following policies: 
· Risk Assessment Policy 
· Educational Visits Policy 
· Behaviour & Rewards Policy 2026-2027
· Safeguarding, incl. Child Protection Policy 2026-2027
· Accessibility Plan 
· Supporting students with Medical Conditions Policy 2026-2027
· Emergency/Critical Incident Plan 
· Staff Wellbeing Policy 
· Lone Working Policy 
· Contractor Management Procedures
· Visitors code of Conduct Policy 20265-2028
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Roles and responsibilities
(i) The Governing Board
The Governing Board has overall responsibility for health and safety within the school.
The Governing Board will:
· Ensure suitable health and safety arrangements are in place.
· Ensure sufficient resources are available to meet statutory duties.
· Monitor health and safety performance.
· Receive reports regarding accidents, incidents, audits and inspections.
· Ensure corrective actions are implemented.
(ii) Principal
The Principal has day-to-day responsibility for health and safety.
· The Principal is Jason Malone.
· The Vice-Principal is Kim Mason.
This includes:
· Implementing this policy.
· Ensuring sufficient supervision of pupils.
· Maintaining safe premises and equipment.
· Ensuring suitable risk assessments are completed and reviewed.
· Ensuring staff receive appropriate health and safety training.
· Monitoring contractor activities.
· Reporting significant health and safety matters to Governors.
· Ensuring emergency arrangements and fire procedures are effective.
In the Principal's absence, responsibility will be delegated to the Vice Principal.

(ii) Health and safety Lead
Responsibilities include:
· Supporting implementation of this policy.
· The daily management of this policy
· Coordinating health and safety activities.
· Close liaison with the site team and office staff to ensure that any potential barriers to student and staff safety are prioritised and dealt with effectively.
· Monitoring inspections, audits and actions.
· Providing advice and guidance to managers.
· Reporting accidents to appropriate external agencies.

· The nominated Health and Safety Lead is Tracey Richards

(iii)  Staff
All staff must:
· Take reasonable care of their own health and safety.
· Take reasonable care of others affected by their actions.
· Follow health and safety procedures.
· Use equipment safely.
· Report hazards, accidents and near misses.
· Cooperate with health and safety arrangements.
· Attend required training.
For the purposes of this policy, staff would include volunteers supporting.

(iv)  Students, parent(s), carer(s) and families

Students, parent(s), carer(s) and families  are expected to:
· Follow school health and safety instructions.
· Report concerns immediately.
· Cooperate during emergencies and educational visits.



(v) Contractors
Contractors must:
· Sign in and out using school procedures.
· Comply with safeguarding requirements.
· Provide risk assessments and method statements.
· Maintain appropriate insurance.
· Demonstrate competence for the work undertaken.
· Follow school site rules.
· Obtain approval before undertaking hot works or other high-risk activities.
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Site security

Senior Leaders are responsible for security arrangements across all school sites. The Site Manager and nominated key holders will respond to alarms and emergencies. Staff are expected to challenge unknown individuals appropriately and report concerns immediately.

· The Site Manager is Mike Sprules.

[bookmark: _Toc241057194]Premises Inspections
Formal health and safety inspections will be carried out at least termly.
The inspections will include:
· Buildings and grounds
· Fire precautions
· Welfare facilities
· Plant and equipment
· Security arrangements
· Outdoor learning areas
Actions arising from inspections will be monitored and reported to Governors.
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Fire Safety
The school will maintain comprehensive fire safety arrangements.
The school will:
· Maintain an up-to-date fire risk assessment.
· Conduct fire drills at least once per term.
· Test fire alarm systems weekly.
· Maintain emergency lighting and firefighting equipment.
· Provide fire awareness training.
· Clearly identify emergency exits and assembly points.

Assembly Points:
· Horse Arena Car Park (Kingston Maurward Estate)
· Play Area (Poundbury)
[bookmark: _Toc241057196]
Personal Emergency Evacuation Plans (PEEPs)

PEEPs will be developed for anyone requiring assistance during an evacuation.
PEEPs will be reviewed regularly and whenever circumstances change.

[bookmark: _Toc529199218][bookmark: _Toc97726505][bookmark: _Toc133333458][bookmark: _Toc241057197]COSHH
Suitable COSHH assessments will be completed for hazardous substances.
Staff will:
· Receive information and training.
· Use substances safely.
· Follow manufacturer instructions.
· Wear appropriate PPE.
· Report spillages or incidents immediately.

Gas safety
The school will ensure:
· Gas systems are maintained by Gas Safe registered engineers.
· Annual servicing and inspections are completed.
· Suitable records are maintained.
Legionella
The school will:
· Maintain a Legionella risk assessment.
· Complete temperature monitoring.
· Flush infrequently used outlets.
· Record monitoring activities.
· Review arrangements annually.

Asbestos
The school buildings were constructed after 2015 and are not known to contain asbestos-containing materials.
Should future surveys or building works identify asbestos-containing materials, the school will comply with the Control of Asbestos Regulations 2012 and maintain an asbestos register.
[bookmark: _Toc529199219][bookmark: _Toc97726506][bookmark: _Toc133333459][bookmark: _Toc241057198]Equipment
All equipment will be:
· Suitable for its intended purpose.
· Maintained in accordance with manufacturer guidance.
· Inspected regularly.
· Used only by trained individuals where appropriate

Electrical equipment
The school will ensure:
· Faulty equipment is removed from use immediately.
· Appropriate testing is completed.
· Repairs are undertaken by competent persons.

PE equipment
PE equipment will be inspected regularly.
Staff will ensure equipment is safe before use.
.
Display screen equipment

Staff identified as DSE users will:

· Receive workstation assessments.
· Be entitled to eyesight tests where applicable.
· Be encouraged to take regular breaks.
Specialist equipment

Specialist equipment will be subject to additional inspection, maintenance and training requirements.

[bookmark: _Toc241057199]Land-Based Learning Activities

As a specialist land-based school, additional controls are required.

The school will:

· Complete risk assessments for practical activities.
· Ensure adequate supervision.
· Provide specialist training.
· Supply suitable PPE.
· Monitor weather and environmental conditions.
· Suspend activities where risks cannot be controlled appropriately.
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Lone working may include:
· Home working 
· Site duties 
· Weekend working 
· Visits and appointments

Staff must ensure someone knows where they are and when they are expected to return.
High-risk activities will not be undertaken alone.
[bookmark: _Toc241057201]
Home Working
Staff undertaking regular home working will complete an appropriate home-working and DSE assessment.
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Working at height 
[bookmark: _GoBack]Working at height will:
· Be properly planned.
· Be supervised appropriately.
· Use suitable equipment.
· Only be undertaken by competent persons.
Pupils are prohibited from using ladders.
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The school will:

· Avoid hazardous manual handling where possible.
· Provide mechanical aids where necessary.
· Train staff in safe lifting techniques.

Staff must assess loads before lifting and seek assistance where required.
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Off-site visits
Educational visits will comply with:
· School Educational Visits procedures.
· OEAP National Guidance.
The School will maintain an Educational Visits Coordinator (EVC).
· The EVC is Maddie Irvine.
All visits will:
· Be risk assessed.
· Have suitable staffing ratios.
· Include emergency arrangements.
· Meet safeguarding requirements.
· Include first aid provision.
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Lettings

This policy applies to lettings. Those who hire any aspect of the school site or any facilities will be made aware of the content of the school’s health and safety policy and will have responsibility for complying with it.

[bookmark: _Toc529199225][bookmark: _Toc97726512][bookmark: _Toc133333465][bookmark: _Toc241057206]Violence at work

The school operates a zero-tolerance approach towards:

· Violence
· Threatening behaviour
· Aggression
· Harassment
· Intimidation
· Verbal abuse

· All incidents and near misses will be investigated and recorded.
· Appropriate support will be provided to affected staff.

[bookmark: _Toc529199226][bookmark: _Toc97726513][bookmark: _Toc133333466][bookmark: _Toc241057207]Smoking and Vaping

Smoking and vaping are prohibited anywhere on the school premises and grounds.
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Infection prevention and control
The school follows guidance issued by UK Health Security Agency.
Controls include:
· Effective hand hygiene.
· Respiratory hygiene.
· Environmental cleaning.
· Appropriate PPE.
· Infection reporting and monitoring.
· Ventilation management.

Handwashing
As a land-based school, the school recognises risks associated with animal contact.
The school will:
· Complete risk assessments.
· Maintain high standards of hygiene.
· Ensure handwashing facilities are available.
· Supervise pupils appropriately.
· Monitor animal welfare.
· Investigate incidents involving bites, scratches or zoonotic disease concerns.

[bookmark: _Toc529199228][bookmark: _Toc97726519][bookmark: _Toc133333471][bookmark: _Toc241057209]New and expectant mothers

Risk assessments will be undertaken whenever an employee notifies the school that they are pregnant.
Assessments will be reviewed throughout the pregnancy and following return to work.
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Occupational stress and Wellbeing

The school is committed to protecting both physical and mental health.
The school will:
· Promote positive wellbeing.
· Identify workplace stressors.
· Assess risks relating to stress.
· Provide support where concerns arise.
· Monitor workload and organisational change.
· Encourage staff to raise concerns early.
Managers have a responsibility to support employee wellbeing and take reasonable steps to reduce avoidable workplace stress.
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Accident reporting

All accidents, incidents and near misses must be reported promptly. Accident records will be maintained securely and retained in accordance with legal requirements.

The Assistant Principal (Business & Finance) will ensure RIDDOR reporting requirements are met where applicable.

Accident trends will be reviewed periodically to identify improvements.

[bookmark: _Toc529199231][bookmark: _Toc97726522][bookmark: _Toc133333474][bookmark: _Toc241057212]Training
The school will provide:
· Health and safety induction training.
· Refresher training.
· Role-specific training.
· Specialist training where required.
Training records will be maintained by 
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Monitoring
This policy will be reviewed annually.
Health and safety performance will be monitored through:
· Accident data.
· Near miss reporting.
· Premises inspections.
· Fire safety checks.
· Training compliance.
· Risk assessment reviews.
· Audit outcomes.
Significant findings will be reported to Governors through the Audit & Finance Committee.
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	ISSUE TO CHECK


	YES/NO

	
Are fire regulations prominently displayed?

	

	
Is fire-fighting equipment, including fire blankets, in place?

	

	
Does fire-fighting equipment give details for the type of fire it should be used for?

	

	
Are fire exits clearly labelled?

	

	
Are fire doors fitted with self-closing mechanisms?

	

	
Are flammable materials stored away from open flames?

	

	
Do all staff and students understand what to do in the event of a fire?

	

	
Can you easily hear the fire alarm from all areas?
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	Location
	Product
	How much
	Surface coating
	Condition
	Ease of access
	Asbestos type
	Comment

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	


[bookmark: _Toc529199237][bookmark: _Toc97726528]
[bookmark: _Toc133333480][bookmark: _Toc241057217]Appendix 3. Recommended absence period for preventing the spread of infection

This list of recommended absence periods for preventing the spread of infection is taken from non-statutory guidance for schools and other childcare settings from the UK Health Security Agency. For each of these infections or complaints, there is further information in the guidance on the symptoms, how it spreads and some ‘dos and don’ts’ to follow that you can check.
In confirmed cases of infectious disease, including COVID-19, we will follow the recommended self-isolation period based on government guidance.

	Infection or complaint
	Recommended period to be kept away from school or nursery

	Athlete’s foot
	None.

	Campylobacter
	Until 48 hours after symptoms have stopped.

	

Chicken pox (shingles)
	Cases of chickenpox are generally infectious from 2 days before the rash appears to 5 days after the onset of rash. Although the usual exclusion period is 5 days, all lesions should be crusted over before children return to nursery or school.
A person with shingles is infectious to those who have not had chickenpox and should be excluded from school if the rash is weeping and cannot be covered or until the rash is dry and crusted over.

	Cold sores 
	None.

	Respiratory infections including coronavirus (COVID-19)
	Children and young people should not attend if they have a high temperature and are unwell.
Anyone with a positive test result for COVID-19 should not attend the setting for 3 days after the day of the test.

	Rubella (German measles)
	5 days from appearance of the rash.

	Hand, foot and mouth
	Children are safe to return to school or nursery as soon as they are feeling better, there is no need to stay off until the blisters have all healed.

	Impetigo
	Until lesions are crusted and healed, or 48 hours after starting antibiotic treatment.

	Measles
	Cases are infectious from 4 days before onset of rash to 4 days after, so it is important to ensure cases are excluded from school during this period.

	Ringworm
	Exclusion not needed once treatment has started.

	Scabies
	The infected child or staff member should be excluded until after the first treatment has been carried out.

	Scarlet fever
	Children can return to school 24 hours after commencing appropriate antibiotic treatment. If no antibiotics have been administered, the person will be infectious for 2 to 3 weeks. If there is an outbreak of scarlet fever at the school or nursery, the health protection team will assist with letters and a factsheet to send to parents or carers and staff.

	Slapped cheek syndrome, Parvovirus B19, Fifth’s disease
	None (not infectious by the time the rash has developed).

	Bacillary Dysentery (Shigella)
	Microbiological clearance is required for some types of shigella species prior to the child or food handler returning to school.

	

Diarrhoea and/or vomiting (Gastroenteritis)
	Children and adults with diarrhoea or vomiting should be excluded until 48 hours after symptoms have stopped and they are well enough to return. If medication is prescribed, ensure that the full course is completed and there is no further diarrhoea or vomiting for 48 hours after the course is completed.
For some gastrointestinal infections, longer periods of exclusion from school are required and there may be a need to obtain microbiological clearance. For these groups, your local health protection team, school health adviser or environmental health officer will advise.
If a child has been diagnosed with cryptosporidium, they should NOT go swimming for 2 weeks following the last episode of diarrhoea.

	Cryptosporidiosis
	Until 48 hours after symptoms have stopped.

	E. coli (verocytotoxigenic or VTEC)
	The standard exclusion period is until 48 hours after symptoms have resolved. However, some people pose a greater risk to others and may be excluded until they have a negative stool sample (for example, pre-school infants, food handlers, and care staff working with vulnerable people). The health protection team will advise in these instances.

	Food poisoning
	Until 48 hours from the last episode of vomiting and diarrhoea and they are well enough to return. Some infections may require longer periods (local health protection team will advise).

	Salmonella
	Until 48 hours after symptoms have stopped.

	Typhoid and Paratyphoid fever
	Seek advice from environmental health officers or the local health protection team. 

	Flu (influenza)
	Until recovered.

	
Tuberculosis (TB)
	Pupils and staff with infectious TB can return to school after 2 weeks of treatment if well enough to do so and as long as they have responded to anti-TB therapy. Pupils and staff with non-pulmonary TB do not require exclusion and can return to school as soon as they are well enough.

	
Whooping cough (pertussis)
	A child or staff member should not return to school until they have had 48 hours of appropriate treatment with antibiotics, and they feel well enough to do so, or 21 days from onset of illness if no antibiotic treatment.

	Conjunctivitis
	None.

	Giardia
	Until 48 hours after symptoms have stopped.

	Glandular fever
	None (can return once they feel well).

	Head lice
	None.

	
Hepatitis A
	Exclude cases from school while unwell or until 7 days after the onset of jaundice (or onset of symptoms if no jaundice, or if under 5, or where hygiene is poor. There is no need to exclude well, older children with good hygiene who will have been much more infectious prior to diagnosis.

	
Hepatitis B
	Acute cases of hepatitis B will be too ill to attend school, and their doctors will advise when they can return. Do not exclude chronic cases of hepatitis B or restrict their activities. Similarly, do not exclude staff with chronic hepatitis B infection. Contact your local health protection team for more advice if required.

	Hepatitis C
	None.

	Meningococcal meningitis/ septicaemia
	If the child has been treated and has recovered, they can return to school.

	Meningitis
	Once the child has been treated (if necessary) and has recovered, they can return to school. No exclusion is needed.

	Meningitis viral
	None.

	MRSA (methicillin resistant Staphylococcus aureus)
	None.

	Mumps
	5 days after onset of swelling (if well).

	Threadworm
	None.

	Rotavirus
	Until 48 hours after symptoms have subsided.




image7.png
v

Dorset
Studio School

LAND & ENVIRONMENT




image8.png




image9.png




